
 

 

  

 

 
 

 

 

 

 

 
Statement of Non-Discrimination Policy 

BRIDGE Housing (“The Company”) is an equal opportunity employer. 
 

In accordance with applicable law, we prohibit discrimina�on and harassment against employees, 
applicants for employment, individuals providing services in the workplace pursuant to a contract, 
unpaid interns and volunteers based on their actual or perceived race (including traits historically 
associated or perceived to be associated with race, such as hair texture and protec�ve hairstyles 
(e.g., afros, braids, locks and twists)), religious creed, color, na�onal origin, ancestry, physical or 
mental disability, medical condi�on, gene�c informa�on, marital status, domes�c partnership 
status, sex and gender (including pregnancy, childbirth, lacta�on and related medical condi�ons), 
gender iden�ty and gender expression (including transgender individuals who are transi�oning, 
have transi�oned, or are perceived to be transi�oning to the gender with which they iden�fy), age 
(40 and over), sexual orienta�on, Civil Air Patrol status, military and veteran status, HIV/AIDS status, 
weight and height, and any other considera�on protected by federal, state or local law (collec�vely 
referred to as "protected characteristics"). 

 
The Company will not tolerate discrimina�on or harassment based upon these protected characteris�cs 
or any other characteris�c protected by applicable federal, state (California, Oregon, Washington) or 
local law. 
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